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	TALENT ACQUISITION


VACANCY BRIEFING
	Role title
	 Compliance Specialist - Platform
	Hiring manager
	 Jeff Skuse

	Recruiter
	 Holly Dixon
	Briefing date
	 29/10/26



	01  VACANCY DETAILS
•  Location and hybrid working requirements
•  Salary range and overall reward package
•  Employment type: permanent or fixed-term contract
•  Is the role certified, SMF, or a Senior Manager role under ECCTA/SMCR?
	· Swindon, Hybrid 3 days 
· Up to £85k- advertise at £75k (can increase if needed)
· Permanent role 
· Not certified etc
 
 
 
 
 
 
 



	02  ROLE OVERVIEW
•  Is this a new position or a replacement?
•  Summarise the role purpose and key responsibilities
•  What makes this opportunity distinctive?
•  Management responsibility, team size and culture
•  What does induction, training and ongoing development look like?
	· New position – growth 
· Compliance – focused on platform – moniroting activity, advisory activity, regulatory change, financial crime and data protection. Wide ranging role
· Get involved in everything platform
· No quals needed 
· Regulated background, Compliance background, Platform experience or funds/collective investments. 
· Ideally platform experience 
· Team size: Jeff and this person 
· No management – maybe in future
· Learn on the job, induction into omnis and OPW. 
 
 
 
 
 
 
 
 



	03  CANDIDATE REQUIREMENTS
•  Essential skills, qualifications and experience
•  Desirable skills and experience
•  What would a strong or ideal CV demonstrate?
•  Any deal-breakers or areas where flexibility is possible?
	· No quals 
·  Need breadth of experience, monitoring, compliance, platform, fincnail crime etc – all ideally. 
· Can be fairly flexible 
 
 
 
 
 
 
 



	04  TALENT MAPPING
•  Are there any internal candidates who may be interested?
•  Which competitor firms, sectors or talent pools should we target?
•  Are there any individuals or organisations we should not approach?
	· No internals that we know of
· Don’t contact Scottish Widows, M&G, 7IM, Seccl
· Worth messaging people from: SJP, HL, (places in Bath), Nationwide
 
 
 
 
 
 
 



	05  INTERVIEW PROCESS
•  Interview stages and assessment format
•  Hiring manager and panel availability
•  Who will be involved in each stage?
•  Add provisional interview placeholders to diaries
•  Confirm Lumina requirements, where applicable
	· Jeff and Matt Latham ideally or Adam Soilleux – 1st stage – Teams
· 1 hour 
· Competency based 

2nd – not necessary unless tie braker 

Interview placeholders – Jim in front of Adam and Matt asap.
Monday 16th – any time and afternoon of 17th from 2pm. 18th 2:30pm onwards. 

Jim Briant – Adam and Matt to interview – 12th at 10am or after 3:30pm
 
 
 
 
 
 
 
 



	06  RECRUITMENT PROCESS & NEXT STEPS
•  Reconfirm the agreed recruitment SLAs
•  Confirm the eploy process, responsibilities and expectations
•  Set a weekly progress, feedback and pipeline review
•  Agree immediate actions, owners and target dates
	· Gone through process. 
· Keen to get moving
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